
DISCRIMINATION  LAW  ASSOCIATION

CONSTITUTION

Approved at the founding conference held at the Law Society on Saturday March 18th 1995; amended at AGM on April 25th 1998
1.
NAME: The name of the Association shall be the Discrimination Law Association (D.L.A.).

2.
OBJECTS: The objects of the Association shall be:

I. to promote and improve the giving of advice to, the representation of, and support to complainants of discrimination, harassment or abuse including such grounds as: race, gender, religion, disability, sexual orientation, age, health status, political opinion, marital or family status, and trade union affiliation or activity, arising out of any legislation or principle of law, whether U.K., European or international in origin

II. to disseminate information and views on discrimination law and practice in the United Kingdom and elsewhere

III. to enhance and expand the teaching of discrimination law in the United Kingdom or elsewhere

IV. to promote an understanding of the needs of complainants and the  necessity for a complainant centred approach

V. to co-ordinate the activities and interests of discrimination law practitioners, to make contact with similar bodies in other countries and to make representations for and on behalf of such practitioners

VI. to secure improvements in discrimination law and practice 

in the United Kingdom, Europe and elsewhere, in the interests of achieving a racially just and non-sexist society; and to oppose other forms of injustice based on religion, age, disability, or sexual orientation whether or not it is covered by current legislation

3.
MEMBERSHIP: Membership of the Association shall be open to anyone who is:


I. a lawyer, legal or advice group worker, teacher or student of law, trainee lawyer, trade union official or other person who, in the opinion of the Executive Committee, is substantially engaged or interested in discrimination law; and 

II. In agreement with the objects of the Association but membership shall not be granted to any individual or associate organisation undertaking advisory or representation work unless:






a)the organisation or individual is a member of a recognised professional body exercising a disciplinary function in respect of professional misconduct by the organisation or individual; or






b)the individual member is an employee of an organisation subject to professional discipline as described in (a) above; or 




c)the organisation is a charitable or non profit making organisation with a constitution whose terms are consistent with the objectives of the D.L.A. constitution; or





d)the individual member is an employee of an organisation as described in (c) above; or




e)the associate organisation is in receipt of funds as provided for in section 44 of the Race Relations Act 1976; or Section 54 of the Sex Discrimination Act 1975





f) the individual member is an employee of such an organisation as described in (e) above

4.

I. Every application for membership of the Association shall be in writing and in such form as the executive committee may direct. 
II. The executive committee may admit to membership any person applying for admission

III. Membership should be refused to any applicant who in the opinion of the executive committee shall not be obliged to give reasons for refusal of membership

IV. The executive committee shall have power to require such further information as it deems necessary to determine an application

5.
Every member shall observe and be bound by the paragraphs herein for the time being and shall keep the Association informed of his or her current postal address

6.
Associate organisation status shall be open to any organisation, firm, company, or other body which is:

I. in the opinion of the executive committee is engaged or interested in discrimination law

II. in general sympathy with the objects of the Association

III. Membership shall be refused to any organisation, firm, company or other body which in the opinion of the executive committee is not of good repute

IV. The executive committee shall not be obliged to give reasons for refusal of membership

V. The executive committee shall have power to require such further information as it deems necessary to determine an application

VI. Every associate organisation may appoint a delegate to represent it at meetings of the Association and to speak upon any matter under discussion in the Association; such delegate shall abide by the paragraphs of the Association and shall not, in his or her capacity as such delegate be eligible for any officership or membership of the executive committee (otherwise than by co-option) but shall in such capacity as delegate be entitled to cast two votes in any postal ballot or election

VII. Every associate organisation shall observe and be bound by the paragraphs herein for the time being and shall keep the Association informed of its current postal address

VIII. Every application for association organisation status shall be in writing and in such form as the executive committee may direct

7. HONORARY PRESIDENT
I. There may be an honorary president of the Association who shall be appointed by the A.G.M. to hold office until such time as the A.G.M. decides, but this should be no longer than five years

II. It may be the duty of the president to chair the A.G.M.

8.
CHAIR

I. There shall be a chair of the Association who shall be elected at the A.G.M.   The chair shall hold office until the next A.G.M.

II. The chair shall have the following duties:




(a)to chair all executive committee meetings;




(b)to report to members of the A.G.M. on the principal activities of the Association during the preceding year; and




(c)to attend all meetings of the Association, so far as is practicable.

9.
TREASURER

I. There shall be a treasurer of the Association who shall be elected by the A.G.M.  The treasurer shall hold office until the next A.G.M.

II. The treasurer shall have the following duties:




(a)receiving and paying monies on behalf of the Association;




(b)keeping the accounts of the Association;




(c)preparing and presenting a report of the finances of the Association together with accounts in such form as the executive committee may direct to each A.G.M. of the  Association;




(d)ensuring that a budget is prepared and presented at the second executive committee meeting following the A.G.M.




(e)to raise funds on behalf of the Association;




(f)to open and operate bank accounts;




(g)to invest temporary surplus funds; and




(h)to effect all necessary insurances

10.
SECRETARY

I. There shall be a secretary of the Association who shall be elected at the A.G.M.  The secretary shall hold office until the next A.G.M.

II. The secretary shall have the following duties:




(a)ensure that a record is kept of the names and addresses of all members and associate organisations;




(b)ensure the keeping of the minutes of the transactions of every meeting of the Executive committee and of the Association; and

(c)transact the business of the Association in such a manner as the executive committee may direct



III.
The AGM may appoint an employee of the Association to act as Secretary with the above duties. This employee shall be an ex-officio member of the Executive Committee  without voting rights.

11.
EXECUTIVE COMMITTEE

I. The management of the Association shall be conducted by an executive committee consisting of the president (if there is one), a chair, secretary, treasurer and 12 other members elected as hereafter set out, and any other members co-opted in accordance with sub-paragraphs (iv) and (v) below

II. Every officer and member of the executive committee shall hold office until the next Annual General Meeting unless he or she is suspended or expelled from the Association in accordance with paragraph 20 or if having for more than six months been absent without permission of the executive committee from meetings of the committee during that period the executive committee shall resolve that he or she has by reason of such absence vacated office

III. The executive committee may appoint from its members a deputy chair, assistant secretary and assistant treasurer

IV. The executive committee may co-opt as additional members of the executive committee such other members of the Association or delegates of associate organisations, not exceeding 6 in total, as it thinks fit, for the remainder of the current year or for a particular time or purpose

V. The executive committee may co-opt a member to:




(a)fill any office which falls vacant; and

(b)fill any casual vacancy

VI. Any officer or member of the executive committee may, at any time, resign by written notice given to the secretary

VII. Four voting members shall be quorum at any meeting of the executive committee

VIII. The executive committee may appoint such sub-committees as it may from time to time decide are appropriate and determine their powers

IX. No member or associate organisation of the Association shall use the name of the Association or any substantially similar name or pledge the credit of the Association, nor hold himself, herself or itself out as an agent of the Association without a resolution of the executive committee of the Association approving such act, agency or event except as provided in paragraph 11(x)

X. Members of the Association and its associate organisations may include the words "Member of the Discrimination Law Practitioners Association" on their brochures, promotion information and in entries relating to them in reputable law lists, legal directories and biographical references.  No reference to membership of the Association may be made on official stationery, letterhead or professional business cards.  Such use of the Association's name shall be a disciplinary offence.

XI. The executive committee may appoint or may determine the appointment of a custodian Trustee or a Trust Corporation and/or not less than three persons to act as Trustees for the purposes of holding and disposing of property or money belonging to the Association

XII. The executive committee may appoint staff to work on behalf of the organisation

12. SUBSCRIPTIONS

I. Members and associate organisations shall pay an annual subscription at such rate or rates as for the time being may be determined by resolution of the Executive Committee.

II. The executive committee may at its discretion, for any special reason, excuse any member or associate organisation from paying the whole or any part of his/her or its subscription upon written request to the executive committee

III. Prior to the passage of the first such resolution of the Association as is referred to in (i) above, the annual subscription rates shall be those applicable immediately prior to the coming into effect of this paragraph.

13.
ANNUAL GENERAL MEETING

I. An Annual General Meeting ("A.G.M.") of the Association shall be held at intervals of not less than 9 nor more than 15 months, notice whereof shall be sent to each member not less than 30 days before the day agreed therefore by the executive committee

II. The agenda of every A.G.M. shall include:




(a)the presentation of an annual report by the chair or such other person as is appointed by the executive committee;




(b)the presentation of the treasurer's report;




(c)the election of officers and of the executive committee for the ensuing year;




(d)the appointment, or re-appointment, of the president, vice-presidents, if any, and auditors for the ensuing year;




(e)such other business as the executive committee may think fit to bring before the meeting;




(f)any matter of which notice has been given by any member pursuant to paragraph 13 hereof

III. The president shall chair the A.G.M.

14.
MOTIONS

I. Any member intending to propose any motion at or otherwise to bring any matter before the A.G.M. of the Association shall serve notice of such motion on the secretary not less than 10 days before the A.G.M.

II. Upon receipt of any such notice, the secretary shall communicate to the executive committee the contents thereof, and shall put such motion or other matter upon the agenda for the A.G.M., unless it appears to the executive committee that any such motion or matter is scandalous, vexatious or frivolous, or is wholly or substantially irrelevant to the objects of the Association or the interests of its members

15.

 

I. No motion shall be discussed at any A.G.M. unless it has been seconded by a member present thereat

II. The executive committee may, if for any special reason they consider it desirable, cause a postal ballot to be taken upon any matter, in which case a ballot paper shall not less than 20 days before the day of the count be served upon every member.  Each ballot shall include, in addition to the matter to which the ballot relates, the place, time and date of the count

III. Any resolution passed by an A.G.M. by a simple majority of those present and voting or in a postal ballot shall be binding on the Association

IV. The chair shall have no vote unless the ayes and noes are equal

V. A quorum at the A.G.M. shall be 20

VI. No motion shall be proposed at an A.G.M. unless it complies with paragraph 13, save that any member may ask for leave on the ground of urgency to propose any motion of which notice has not been given and upon such leave being given by a majority of those present and voting, such a motion may be proposed, seconded, discussed and voted on provided always that any such motion if carried shall not be a resolution of the Association nor binding on the Association as a whole

VII. Upon any motion being moved and seconded at the A.G.M. any member may move an amendment thereto other than any amendment which is in substance a negative motion, and upon such amendment being seconded, it may be discussed and voted on

VIII. Any proceedings of the A.G.M. shall not be disclosed to the press unless the A.G.M. so decides

IX. No persons other than members shall be present during the A.G.M. unless the executive committee or the meeting otherwise direct, and for the purposes of this and the preceding paragraph only, "member" shall include an associate organisation

16.
ELECTIONS

I. Save as provided by paragraph 7, every election of officers or of other members of the executive committee shall be by ballot, and the counting of votes shall take place at the A.G.M.

II. Not less than 30 days before the count in any such election notice thereof shall be served upon every member and associate organisation, stating that nominations for such election may be made in writing by any member or delegate of an associate organisation and are to be served upon the secretary not less than 20 days before the count

III. No nomination shall be accepted unless the person to be nominated notifies his or her consent to such nomination to the secretary

IV. If the secretary shall have received a number of valid nominations not greater than the number of vacancies to be filled, the persons nominated shall at the A.G.M. be declared to be elected.  If the secretary shall have received a number of valid nominations greater than the number of vacancies, he or she shall not less than 10 days before the day of the count serve a ballot paper upon every member and associate organisation

V. There shall appear upon every ballot paper:




(a)the name of each candidate;




(b)a statement of the occupation of each candidate, the approximate duration of his or her membership of the Association, and such other matter about him or her as the executive committee may direct;




(c)adequate provision and instruction for voting

VI. Ballot papers may be returned to the Secretary in any manner so as to reach him or her not later than the commencement of the count

VII. Those candidates who obtain the highest number of votes, up to the number of vacancies to be filled, shall be declared elected, and any tie that has to be resolved shall be so resolved by lot.

17. 
SPECIAL GENERAL MEETING

I. A Special General Meeting ("S.G.M.") shall be held:




(a)whenever the executive committee decides that one is necessary;




(b)whenever not less than one tenth of the members serve upon the secretary written notice that they require one, stating the purpose thereof.  Should the secretary within 45 days of the service of such 



   
notice upon him or her fail to convene an S.G.M., the requisitionists may themselves convene one, and all facilities shall be made available to them for that purpose

II. The provision of paragraphs 13 and 14 above relating to the A.G.M. shall apply mutatis mutandis to such S.G.M., not less than 30 days written notice whereof shall be given to members and associate organisations, together with notice of the purpose of convening such a meeting

18.
The Association may become associated to or a corporate member of any other organisation


19.
TERMINATION OF MEMBERSHIP OR ASSOCIATE ORGANISATION STATUS


I. Any member or associate organisation may resign from the Association by giving written notice to the secretary; provided that a member or associate organisation so resigning shall not be entitled to any refund or subscription, and shall remain liable for any subscription remaining unpaid at the time of his, her or its resignation

II. If any member or associate organisation shall have failed to pay his, her or its subscription for a period of 6 months, he, she or it shall be deemed to have resigned

20.
DISCIPLINARY PROCEDURE

I. If any member or associate organisation be guilty of any conduct which in the opinion of the executive committee is injurious to the interests of the Association he, she or it may be expelled or suspended from the Association by resolution of the executive committee depending on the gravity of the conduct.

II. Any complaint against a member or associate organisation shall be made to the Association in writing. Any complaint received by the Association shall be forwarded to the executive committee who shall:





(a)notify the member or associate organisation of the particulars of the allegation or allegations against him, her or it; and





(b)invite the member or associate organisation to make a written response to the allegation or allegations within 28 days after the date on which the notice is posted to him, her or it

III. The executive committee shall, as soon as is practicable after the expiration of 28 days after the posting of the notice, meet to consider the allegation or allegations and the response thereto and shall take such action as the circumstances warrant

IV. No disciplinary decision shall be taken against a member or an associated organisation at such a meeting unless it is supported by a simple majority of not less than one half of the total membership of the executive committee

V. A member or associate organisation shall have the right to request that any disciplinary decision taken against him, her or it shall be reviewed.  This shall be done by the review panel which shall be made up of members of the organisation who are not executive committee members.  This review panel shall, upon reviewing the decision recommend to the executive committee the course of action it ought to adopt

VI. The executive committee shall act in a accordance with the recommendation of the president and assessors

21.
BRANCHES

I. With the consent of the executive committee, branches of the association may be formed and carried on in any locality

II. Only members or associate organisations of the association may join any branch

III. The members and associate organisations of a branch my elect or appoint their own officers and committee and conduct their own business in accordance with the objects of the Association.  The members and associate organisations of a branch must elect or appoint a secretary and a treasurer.

IV. A branch may provide for its own members and associate organisations its own paragraphs, provided that such additional branch paragraphs are approved by the executive committee.  This includes the power to charge such additional subscription as may be determined by the branch committee

V. The secretary of every branch shall:




(a)keep minutes of the transactions of the branch;




(b)shall send copies of such minutes to the secretary of the Association;



(c)ensure that the branch offices and committee are notified of all decisions of the Association

VI. The treasurer of every branch shall keep proper account of all monies received by him or her and shall act in conformity with the directions of the executive committee and the treasurer of the Association

VII. Any branch of the Association shall be entitled to send a delegate being one of its members to the executive committee, but such delegates shall have no right to vote thereat

VIII. No branch shall do any of the things referred to in paragraph 11(xi) (use of the Association’s name or credit etc.) without a resolution of the executive committee of the Association, permitting such action, use or event except as provided in paragraph 11(x)

22.
POWERS IN RELATION TO LAND: The chair, secretary or treasurer or such other person or persons as the Association may appoint, may for the purposes of the Association, hold, purchase, take on lease, let, mortgage, sell, convey, assign or otherwise deal with any land or any interest therein and may build, alter or pull down buildings thereon

23.
CHEQUES: Cheques drawn on behalf of the Association shall be signed by such person or persons as the executive committee may direct.

24.
AUDIT: The accounts of the Association shall be audited by the auditors before      each A.G.M.

25.
DONATIONS: The executive committee may make donations to any person or body whether charitable or not, other than one of their number or a member of the Association in his or her capacity as such.

26.
NOTICES: Any notice to be served under these paragraphs shall be deemed duly served 24 hours after being posted to the last known address of the person or organisation concerned
27.
INTERPRETATION: If any question arises as to the interpretation of these paragraphs or as to any matter of procedure not provided for by these paragraphs, then:

I. If the question arises at a meeting of the Association it shall be decided by the 
chair of the meeting, whose decision shall be final; and

II. if it arises otherwise than at a meeting, it shall be decided by the executive committee, whose decision shall be final shall be invalidated by reason only of informality or neglect in any service of notices or in any matter of procedure unless in the opinion of the executive committee such informality or neglect has resulted or may result in a situation which is substantially undemocratic or otherwise unjust

29.
COPY OF CONSTITUTION: A copy of the constitution (or parts thereof) shall be issued to every member and associate organisation upon payment of such sum if any, as the executive committee may direct

30.
AMENDMENT: These paragraphs may only be amended by resolution of the Association passed by a postal ballot.  Any proposal to alter these paragraphs must be delivered in writing to the secretary of the Association not less than 28 days before the next A.G.M.   Any alteration will require the approval of a two-thirds majority of members voting in the postal ballot

31.
DISSOLUTION

I. The association may at any time be dissolved by a resolution passed by a two thirds majority of those present and voting at a quorate meeting of the association, provided that at least 21 days' notice of the intention to move such a resolution has been given in writing to members.  Such a resolution may give instructions for the disposal of any assets held by or in the name of the association, provided that if any property remains after the satisfaction of all debts and liabilities such property shall not be paid to or distributed amongst the members of the association but shall be given or transferred to such (other) institution or organisation having objects similar to some or all of the objects of the association as the association may determine.

II. of notice of the intention to move such a resolution has been given in accordance with 31(i) to two successive meetings of the association and neither of them has been quorate, then the Chair shall (pursuant this clause) declare the resolution passed 15 minutes after the time for commencement of the second meeting had it been quorate, and shall dispose of any assets in accordance with any instructions in the said resolution.
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